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Unlocking success. Together.
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Interns

Where you are supported to think differently,
grow and develop your career.
1. Intern selection process summary

In Brisbane we take approximately 20-25 interns in our office each year. These are split into two main programs – Winter in June/July
andAt
Summer
in November/December.
Thisunique
is the selection
process:
McCullough
Robertson, our
internship
program recruits both law

students in their pre-penultimate year for an eight week program, which is
completed over two years and law students in their penultimate year for a four
week program completed in one year.
McCullough Robertson is an independent Australian law
firm with more than 400
staff&
spread
across five offices.
Feb
March
Operating for over 92 years, we have range of legal
Apply
services on offer for clients
comprising major Australian
and foreign owned corporations,
financial
institutions,
Submit your
interest
governments and high net worth individuals.

We are renowned for challenging our interns and
graduates early
in their
career to pursue both personal
Early
April
and professional development opportunities.

Tell us about yourself

We believe that old ways won’t open new doors
our
online won’t always
– sometimesComplete
the same old
approach
questionnaire
tell
usthe
how
guarantee the
right outcome,to
and
with
ever-changing
like towe
work
(15strategic
mins) thinkers
terrain in ouryou
industries,
require
We are looking for law students who value a growth
who can apply innovative solutions and open up new
pathway – starting with our Internship Program and
moving towards securing a place in our Graduate Program. opportunities.

Our Intern Program - what’s in it for you?

Mid-April

Timeapplications
to get social
Intern
20-25
positions
We’ll 4invite
all2019
potential
Open:
March
interns
in for
a chat with
Close:
1 April
2019.
our people
and to find
Graduate
applications
out positions
more about McR
10-12
Apply online through our
website. For any queries,
please contact:

Tara Elston
Support and mentorship with our buddy Late-April
Find out what area of law interests you, our
HR Consultant
program (Junior Lawyer) and a supervisor
induction program rotates across our legal groups
Interview
+61time
7 3233 8812
Have a cuppa
(Senior Lawyer) to check in and assist with your
so you can get a comprehensive view of what is
telston@mccullough.com.au
Following your interviewdevelopment
have
at work and during your study. We will invite you in for
involved.
a cuppa with a current Grad

an interview with a Senior

Two year personal and professional
(30 mins)
development program including profile branding,
mentoring, networking, business development, goal
setting, CV building, and interview skills.

Challenge yourself and represent our firm Associate
in
and Partner
one of our many wellbeing, social and sporting
(60 mins)
initiatives including quiz nights, meditation classes,
marathons, netball, touch rugby and cycling.

Learn from and work closely with the best
partners in the industry on a range of complex and
high profile matters.
Mid-May

Community development opportunities
including pro bono and volunteer work through
our Community Partnership Program (CPP).

Practical on the job experience to help
Sign on the dotted line
strengthen your understanding of law concepts and
Offers
will be made
theories you learn
at University.

An earlier opportunity to apply for our
Welcome to McR
Graduate Program with established relationships
starts Robertson experience.
and firstInternship
hand McCullough

Flexible, diverse and inclusive workplace,
we take pride in creating a safe and supportive
environment allowing our people to bring their

Teamwork - our purpose of Unlocking Success
Together recognises the value of each individual
within our firm. Learn the internal operations of
how a law firm operates and the various teams that
drive success.

whole self to work.

Write your McR Story with us

“

Life at McR so far has been nothing short of exciting – from being involved
in large matters from day one, going on secondment during the internship
program, to taking on a pro bono client as a graduate. McR empowers
juniors by providing us with endless opportunities! From the get-go I was
involved in large matters and treated as a valued member of the team.
The perks of working in the Litigation and Dispute Resolution group is that
every day differs from the next. From considering case law to attending the
Supreme Court, each day uncovers new challenges and invaluable learning
experiences. I work with likeminded people in an area that genuinely aligns
with my interests. My team exudes diversity, balance and innovation.
My top tip: Focus less on what you were taught at Law School and more
on your holistic approach to working as a member of a team in the legal
industry.

Emily Stone
LAWYER 2019
GRADUATE 2018
INTERN 2017

You won’t find another firm that is so fiercely-hardworking and
down to earth at the same time. It’s in our DNA!
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2. What you can expect
Background

Step 4 – Interview time

Step 1 – Apply by end of March

This is a chance for you to tell us about yourself, what makes you
tick, what motivates you to get out of bed in the morning. But we
also want you to take this opportunity to interview us.

We’ve been running an Intern program here at McCullough
Robertson for many years. Our Intern program is a great
opportunity for anyone undertaking a degree in law to gain
valuable practical experience, to come and see what we’re all
about at McR. It is also essential for anyone wishing to pursue
a place on our graduate program.

So far so good. We now want to get to know you more and will
invite you in for a more detailed chat around mid-April. You’ll
meet one of our Partners, a Senior Associate and a member of
the HR team.

We advertise the internship program in February and March
each year on our website. Keep an eye out for closing dates for
the internship program, which are typically towards the end of
March. We start a year earlier than most other law firms and are
looking for remarkable students in their pre-penultimate and
penultimate year to apply.

In preparation for this meeting:

Send us your CV, cover letter and academic transcript and keep
your fingers crossed. Typically we receive about 350 applicants
each year, so think about how best to showcase your talents
and abilities in your application.

On the same day as your interview with a partner, we would also
love you to have a cuppa with one of our current graduates and
find out from them what it’s really like to work for us.

Step 2 – Tell us about yourself

If we like what we’ve seen in your CV and cover letter we’ll call
you to invite you to complete an online questionnaire. This will
take approximately 15 minutes to complete it. Your answers will
give us insights about how you like to work and what’s important
to you. We’ll consider these insights alongside your application
to guide our selection decision.
We appreciate the trust that you put in us by using an instrument
like this and we thank you in advance for answering the
questions honestly and openly.

Step 3 – Time to get social

We’re a sociable bunch here at McCullough Robertson (as you’ll
see if you come and work with us). The next step in the process
is that we will invite you to come in to meet us in a networking
style event. This will give us a chance to chat with you and for
you to hear more about us.

3. Keep in Touch

Relationships are important to us and we want to build strong
foundations with our interns so we will keep connected with you
throughout the year with our Keep in Touch Program. We will host a
variety of different events and activities for you to come along and
continue to learn more about McR and what we’re all about.

Research us. Learn what you can about our Firm, our leaders and
our values. Make sure that we’re an organisation with whom you
are genuinely interested in working with.

Step 5 – Have a cuppa

Step 6 – Sign on the dotted line

Congratulations you’ve made it! Our Partners will make offer calls
by around the third week in May. Interns join us in the winter
break (June/July) and in the summer (November/December) – so
let us know what program you prefer and we will do our best to
place you in a team at a time that matches your preferences.

Step 7 – Welcome to McCullough Robertson Lawyers

We’ll let you know in advance which team you’ll be working with
and where to go on day one. We’ll provide a full induction and
orientation to the firm, our tech, systems and processes for all
our interns in the first week.
For winter interns we’ll see you in June and for the summer
interns we’ll see you in November.

For someone like me who is broadly curious about all kinds of
industries and areas of law and who is hungry to learn from a
diverse range of legal experts and potential mentors, McCullough
Robertson seemed to be the perfect place to start my legal career.

Graduates

”

Where it all began
McCullough Robertson is sometimes described
My journey with McCullough Robertson started
as ‘a big firm without the attitude’, and while I am
nearly 5 years ago in April 2014. At the time, I
consistently sceptical about corporate taglines, this
was entering my third year of law school and
one rings true. Here are a few examples:
had just returned from a short-term exchange
Strong Mentorship: the partner I worked for in
program at
the someone
University of Vienna
I studied
For
like where
me who
is broadly
curious
about
allI have
kinds
ofas
the beginning
and whose
team
joined
international law. A friend of mine mentioned that
industries
and
areas
of
law
and
who
is
hungry
to
learn
from
a I
a newly-admitted lawyer is genuinely someone
McCullough Robertson was hiring clerks on a casual
look
up
to
and
hope
to
emulate.
He
is
a
socially
diverse
range of
legal
experts and potential mentors, McCullough
basis to assist
in the document
review
component
intelligent manager who never fails to recognise
of a majorRobertson
construction trial.
LAWYER 2018
seemed to be the perfect
place to start my legal career.
the efforts of his juniors including with handwritten
GRADUATE 2018
I had never been exposed to a law firm (my
thank you notes, frequent in-person check-ins
INTERN 2016
Where
it all
began videography/
Robertson
sometimes
previous job
being
in wedding
(“how McCullough
are you going?”
“whatisdo
you wantdescribed
to do
My
journey
with
McCullough
Robertson
started
as
‘a
big
firm
without
the
attitude’,
and
while
I
am
RESEARCH
CLERK 2014
photography of all things) and the idea of wearing
in the future?” “what are your thoughts on how
nearlyhaving
5 yearsa ago
Aprilrubbing
2014. Atshoulders
the time, I
consistently
sceptical
about corporate
taglines,
MCR INNOVATION
a suit to work,
deskinand
we should
approach
this client?”),
and is eager
to this
was entering my third year of law school and
one rings true. Here are a few examples:
AMBASSADOR
with the kinds of characters that may have inspired
develop us not just as technically excellent lawyers
had just returned from a short-term exchange
John Grisham novels and Suits was exciting and
but asStrong
future Mentorship:
leaders of the
thefirm;
partner I worked for in
program at the University of Vienna where I studied
the beginning and whose team I have joined as
intimidating.
international law. A friend of mine mentioned that Welcoming and approachable leadership: Seniors
a newly-admitted lawyer is genuinely someone I
McCullough
Robertson
was
hiring
clerks
on
a
casual
Given the urgency of the work, I was interviewed
leaderslook
including
thehope
Managing
Partner
and
up to and
to emulate.
He is
a socially
basis
to
assist
in
the
document
review
component
the very next day. I bought a suit on the way to the
Chairman
of Partners
rarely
anfails
opportunity
intelligent
manager
whomiss
never
to recognise
of a major construction trial.
LAWYER 2018
interview and
cheekily told the salesperson that
to say the
“Good
Morning”
to myincluding
fellow juniors
and
efforts
of his juniors
with handwritten
GRADUATE 2018
if I was unsuccessful
would
be back
return
me. They
take
interest
in what
we arecheck-ins
up to,
I had neverIbeen
exposed
to to
a law
firm it.
(my
thank
youan
notes,
frequent
in-person
INTERN 2016
job being
(“how are you
“what do you
wantbeto do
Luckily forprevious
me, I didn’t
have in
to.wedding videography/
notwithstanding
thatgoing?”
these individuals
must
RESEARCH CLERK 2014
photography of all things) and the idea of wearing close to
in the
areonyour
on how
the future?”
busiest “what
people
thethoughts
face of the
By the time
the
interview
commenced,
I had
read
We
take
approximately
law
graduates
intowe
our
Brisbane
graduate
program
This is how weMCR
do it:
INNOVATION
a suit
to
work,
having
a desk10-12
and
rubbing
shouldersplanet;
should
approach
this client?”),
and is each
eager year.
to
everythingwith
I could
find
on
McCullough
Robertson.
AMBASSADOR
the kinds of characters that may have inspired
develop us not just as technically excellent lawyers
One thingJohn
that Grisham
impressed
me and
before
support
growth:
I have
novels
SuitsI had
was stepped
exciting and Structures
but astofuture
leaders
of the
firm; consistently
foot in theintimidating.
firm was that it was (and I believe still
felt that the HR Team is a warm and positive force,
Welcoming and approachable leadership: Seniors
is) the biggest law firm office in Brisbane – it is not
have my
back and are available at any time to have
Given the urgency of the work, I was interviewed
leaders including the Managing Partner and
merely an international brand with a few desks in
a chat; and
the very next day. I bought a suit on the way to the
Chairman of Partners rarely miss an opportunity
Brisbane. interview and cheekily told the salesperson that
to say “Good
to my
fellow
and
Camaraderie
with Morning”
Colleagues:
One
timejuniors
my Senior
if I was
I would be
back to return it. Associate
me. said
They Itake
an
interest
in
whattoweher
are“Harvey
up to,
For someone
likeunsuccessful
me who isYou
broadly
curious
was
the
“Mike
Ross”
must
complete at least one
internship to
Send us your updated CV
Luckilyoffor
me, I didn’t
to.of law and
notwithstanding
these individuals must be
about all kinds
industries
andhave
areas
Spectre”
– need I say that
more?
be
considered
for
our
grad
program.
close to the busiest people on the face of thein December/January
who is hungry
learn
a diverse
range ofI had read
By thetotime
thefrom
interview
commenced,
planet;
legal experts
and potential
mentors,
McCullough
everything
I could Complete
find on McCullough
Robertson.
Internship(s)
What’s new about you?
Is this the right place for me?
RobertsonOne
seemed
beimpressed
the perfect
startstepped
thing to
that
meplace
beforetoI had
Structures to support growth: I have consistently
I
feel
confident
in
putting
my
hand
up
for
Did
you
enjoy
the
experience
and
want
to
join
Send us your updated CV and
foot in the firm was that it was (and I believe still
felt that the HR Team is a warm and positive force,
my legal career.
opportunities,
myto
gradinprogram?
academic
transcript at the end of your
is) the biggest law our
firm office
Brisbane – it is not various
have
my back andand
are actively
availablepursuing
at any time
have
I really do like the people penultimate
I
merely an international brand with a few desks in professional
a chat; interests.
and
year.
Writing my
story with McCullough Robertson
work with. They’re excellent at what they do but
Brisbane.
Camaraderie
with
Colleagues:
One
time
my
Senior
I was lucky to nab the document review role back in
they’re also the kind of people who you would
someone like me who is broadly curious
Associate said I was the “Mike Ross” to her “Harvey
April 2014 For
(while
still at university) and I commenced
actually
have a beer with outside of work (and we
about all kinds of industries and areas of law and
Spectre” – need I say more?
work the very next day. The next chapter of my life
do!). Law life is challenging but it is easier to enjoy
who is hungry to learn from a diverse range of
at McCullough Robertson went from reading about
it and do it well when your colleagues have your
legal experts and potential mentors, McCullough
Is this the right place for me?
the firm onRobertson
paper to seemed
living and
breathing
it
on
a
to be the perfect place to start back.We aim to make offers to join our
I feel confident in putting my hand up for
daily basis.my
It is
notcareer.
a story of the size of the firm or
legal
grad
program by the end of February
various opportunities, and actively pursuing my
statistics that you can read about in Doyle’s Guide
(before
youinterests.
start your
of I
professional
I reallyfinal
do likeyear
the people
but of the people I have met – and they remain the
Read
the rest
ofThey’re
Milan’excellent
s story and
other
mcr
Writing
my
story
with
McCullough
Robertson
work
with.
at
what
they
do
but
university).
reason as to why I love my job and the source of all
on our
& Interns
website
I was lucky to nab the document review role back instories
they’re
alsoGrad
the kind
of people
who youpage
wouldor
of the opportunities that I continue to enjoy.
ni elor dael eht ekat ot egelivirp eht dah ev’I
sertnec gnippohs fo elas eht gnivlovni snoitcasnart
elacs egral rof gnidnuf ,segalliv tnemeriter dna
cinoci fo spihsreviecer dna stnempoleved laitnediser
.stessa dnalsneeuQ

Milan Gandhi

April 2014 (while still at university) and I commencedfollow
actually
have a beerand
withFacebook.
outside of work (and we
Contract
our Instagram
work the very next day. The next chapter of my life
do!). Law life is challenging but it is easier to enjoy
An
18
month
contract
be offered
at McCullough Robertson went from reading about
it and do it well when yourwill
colleagues
have to
your
successful
applicants.
the firm on paper to living and breathing it on a
back.
daily basis. It is not a story of the size of the firm or
statistics that you can read about in Doyle’s Guide
but of the people I have met – and they remain the
Read the rest of Milan’s story and other mcr
reason as to why I love my job and the source of all
stories on our Grad & Interns website page or
of the opportunities that I continue to enjoy.

follow our Instagram and Facebook.
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For many of our graduates the completion of our program
marks the end of a four and a half year journey since applying
to join our intern program.
Similarly to the approach we adopt with our clients, we like to grow
as you grow, and for many this is only the start of your journey in the
legal profession.

McR
Change
Makers

Our promise to anyone who sets out on that journey by applying for an
internship with us is that we commit to keeping you appraised throughout
the process and are always happy to answer any questions.

�

Thank you for your interest in our Firm and whether you pursue a legal career with us or one
of our competitors we wish you the best in your future endeavours.
Leah King
Head of Human Resources - Operations

McRChangeMakers
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McR
The McR Intern Recruitment Team

�

Ashley Pratsch

Danielle Miller

apratsch@mccullough.com.au

dmiller@mccullough.com.au

Human Resources Graduate
Coordinator

Recruitment and Human
Resources Coordinator
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Tara Elston

Human Resources Consultant
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facebook.com/MCRlaw
linkedin.com/company/mccullough-robertson
twitter.com/MCRlaw
mccullough.com.au

Unlocking success. Together.

