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Hello again 
As this year continues to race along, I’m surprised that four 
months have come and gone since our last McRConnect.

Much has been happening at McCullough Robertson with our 
biggest announcement so far this year the appointment of 
Partner Kristen Podagiel to Managing Partner, effective  
1 June 2018. Many of you will know Kristen given she is only 
a few years away from her 20 year firm anniversary having 
worked extensively in the resources, joint ventures and project 
financing areas. In her new role, Kristen will continue to be 
closely involved with our clients, continuing the firm’s focus 
of unlocking success for them and ensuring a brilliant client 
experience.  As a lawyer, Kristen is known for her unwavering 
commitment to client service and given her background and 
previous leadership roles, including as a member of McCullough 
Robertson’s Executive and as a member of the innovation team, 
she is ideally placed to lead McCullough Robertson. In our next 
edition recognising by then she will have had a few months in 
the role, Kristen will share with you the vision for the firm going 
forward. 

Another recent change to the partnership has seen us farewell 
Mark West who has decided to pursue other opportunities.  
As a Partner for 16 years, Mark’s contribution to the firm was 
significant working across many practice groups providing 
specialist tax advice. Over the years he built a solid reputation in 
the aged care and retirement sectors additional to working with 
the Asian business community. 

As highlighted in previous editions, our purpose statement 
continues to guide our collaborative mindset to create new 
opportunities and meaningful partnerships with our clients, 
community and each other. Internally we have enjoyed watching 
a series of videos showcasing our people and their unique ideas 
about what purpose means to them and how they bring this to 
life in their everyday work.

Lastly, I’d like to welcome our 2018 graduates to the firm 
(pictured on page five).  Our graduate campaign continues to 
be our single biggest recruitment process undertaken each year 
and it remains the most significant way we continue to grow our 
firm.

For now, I look forward to catching up with you at our events in 
2018.

All the best,

 
Dominic McGann
Chairman of Partners

Welcome

Brisbane  |  Sydney  |  Melbourne  |  Newcastle

mccullough.com.au
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Last year was a big year for our reinvigorated alumni program 
and we are hoping 2018 will be even better.  We have a calendar 
of events organised and our membership base continues to 
grow.  Please feel free to share our activities with McR alumni 
and encourage them to register on our website to receive future 
communications. As you know we host many education, training 
and thought leadership-style events at our offices and welcome 
your attendance. See page three for upcoming diary dates. 

Our Brisbane reception has been busy over the last month 
with over 75 Internship interviews conducted. I am always so 
impressed to mingle with enthusiastic law students, with some 
of them going on to be successful in joining our  two year intern 
program and potentially transitioning into graduate roles.

In this issue we pay tribute to many more of our long-term McR 
colleagues.  You will see that four of our partners, who joined 
as ‘articled clerks’ in 1997 have reached their 20 year milestone. 
Statistics like this set McCullough Robertson apart as being a 
workplace to have a long and successful career.  This is further 
evidenced by our recently appointed Managing Partner, Kristen 

Podagiel’s career having started as a graduate in 2001 and 
progressing to join the partnership in 2007. 

We will host our first coffee catch up for the year on 24 May 
at Rush Express in Post Office Square.  We hope you can 
drop in on your way to work to catch up with some familiar faces 
and hear about what other alumni are up to in their careers and 
personal lives.

On page ten we catch up with former colleague Brooke Lindsay 
who is enjoying new and exciting endeavours overseas.

I hope you enjoy this issue of McRConnect and I look forward to 
shouting you a coffee later this month.

 
 
Louise Horrocks

From Louise

Diary dates 2018

Our alumni champion

Save the date – Construction Law 
Conference 
With a packed one day program focussing on 
legal and commercial issues facing projects, 

the conference is tailored to individuals acting in a commercial 
and legal capacity.  We will focus on the main issues that are 
likely to affect projects in the coming years, providing in-
depth insights on every aspect of the project lifecycle, from 
procurement and project development through to contract 
negotiation and dispute avoidance. Invitation to follow. 

Venue: Rydges South Bank, 9 Glenelg Street, Brisbane 
Enquiries:  Carla van den Hoorn on 07 3233 8883

20
Sept

Alumni Coffee catch up
Join us for a quick casual coffee before work and 
the opportunity to keep in touch with our firm, 
our people and your past colleagues and friends.   

Invitation to follow.

Venue: Rush Coffee, Queen Street, Brisbane 
Time: 8.00am - 9.00am 
Enquiries: Samantha Ryalls on 07 3233 8818

24
May

Save the date - Employment Relations 
Conference   
Led by McCullough Robertson’s team 
of experts the 19th Annual Employment 
Relations Conference covers all the latest 
developments in employment law and 
industrial relations to ensure you maximise productivity and 
minimise the risk of employment related claims.  The conference 
is a must for all executives, in-house legal counsel, human 
resources and employee relations professionals. Invitation to 
follow. 
Venue: Sofitel Brisbane, 249 Turbot Street, Brisbane 
Enquiries:  Monique Metos on 07 3233 8554

24
Aug

Safety Conference 
The past year has seen significant shifts in 
policy and regulation in the WHS area.  This 
half-day conference will cover the following: 

• Year in review - the year that was in WHS
• WHS disciplinary action - unfair dismissal and adverse action 

cases
• WHS as an industrial issue - right of entry, and
• Panel discussion: Safety, Insurance and Technology.

Please click here to view our conference program outlining all 
topics covered on the day.  Attendees will also be eligible to 
claim CPD points. Please feel free to forward this invitation to 
colleagues in your organisation.
Enquiries:  Monique Metos on 07 3233 8554

15 & 22
June

https://f.datasrvr.com/fr1/518/89552/Safety_Conference_-_Program_-_1522_June_2018.pdf
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Through a series of workshops involving all corners of our 
firm, we uncovered common themes around our attitudes and 
behaviours which we have refined to create a simple statement 
of our collective purpose – Unlocking success. Together.  
Designed to capture our collective “why”, our chosen statement 
captures our connection to McR.

Underlying our purpose statement are four key themes which, 
together with their associated tag lines, capture and celebrate 
our strong and proud culture.  Throughout the year we will be 
showcasing related activities and have commenced by featuring 
Old ways won’t open new doors.

Doing things differently/innovation – Old 
ways won’t open new doors
Culture – a big firm without the attitude
Service delivery – brilliant at service delivery
Team – Growth through challenge and 
support
Our first theme links to having an environment that is open to 
ideas, willing to challenge the status quo, and is supportive, 
when genuine effort results in things not always going the right 
way.   To encourage and facilitate ideas and discussion, we have 
developed an  Ideas Portal where our people submit their ideas 
for further consideration. Since launching the portal in February 
2018, we have received submissions across numerous topics.

Aligned to the above but focussing more on external 
market offerings rather than operational improvements, the 
Revenue Innovation Pod was launched to drive fresh ideas to 
expand and diversify our value proposition to clients. Over 
seminar-styled workshops open to all staff, the Pod initiative 
is a vehicle for collaboration, brainstorming, and, ultimately, 
implementation. In our current early phase, we are collating 
and validating numerous suggestions to deliver four or five 
potential investment ideas. Once these are confirmed the 
ideas will be assigned to working groups for detailed analysis, 
refinement and review.  Ultimately our goal is to develop several 
submissions to the extent that we can host a ‘shark tank” style of 
discussion to drive prioritisation and strategic growth.

Making news

Living our purpose
Last year we spent several months developing and 
implementing our Purpose statement. 

McColour
On 1 March and aligned to this year’s 40th anniversary of Mardi 
Gras, we welcomed clients, community partners and alumni to 
our Sydney office to launch our McColour LGBTI network. 

Since its inception in September 2017, McColour has strived to 
align our firm’s activities with our ongoing inclusion and diversity 
strategy, allowing LGBTI employees to bring their whole self 
to work by creating an environment where staff do not feel 
disadvantaged or isolated. 

Our panellists Lisa Wade, NSW Chair of Pride@NAB, 
Christopher Nelson, Senior Relationship Manager at Pride In 
Diversity and our own Emile McPhee, McCullough Robertson 
Lawyer, shared  what diversity and inclusion means to them and 
what we can do as corporate leaders to ensure that we don’t 
have to leave our true selves at the office door. 

McColour and it’s McR Ally network of staff will continue to 
provide information and awareness across the firm, promoting 
the LGBTI days of celebration and remembrance.  Recently 
they developed and circulated fact sheets to highlight Zero 
Discrimination Day which promotes equality before the law and 
in practice throughout all of the member countries of the UN.  
Amongst other key points, the fact sheet dispelled some of the 
myths surrounding HIV and AIDS and discussed the work done 
by UNAIDS who lead the world’s most extensive data collection 
on HIV epidemiology.

McCullough Robertson is committed to maintaining an 
environment where inclusion is embraced and diversity is 
celebrated. Ian Hazzard, Partner in our Real Estate team and 
Tourism leader, is the Partner Champion for McColour and leads 
a highly committed and enthusiastic committee.
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Welcoming our 2018 graduates

On 5 February we welcomed 10 graduates to our team, two 
in our Sydney office and eight in Brisbane. Since their arrival, 
they have been busy developing their technical skills as well 
as participating in personal and professional development 
programs including professional networking. They will 
undertake an 18 month program including two rotations into 
different legal groups.

They celebrated the end of their first week with a relaxed 
evening at the Golden Pig cooking school in Newstead.  Joined 
by the 2017 graduates and their supervisors, they had a fun 
night preparing, cooking plating up and of course eating.

Year on year, graduate intake is the cornerstone of our 
recruitment campaign.  Starting with summer and winter 
interns, in pre penultimate and penultimate years and 
culminating in welcoming our successful graduate candidates.

(L-R) Milan Gandhi, Hannah Fas, Jemma Keys, Elinor Buys, Bronte Hearn, Patrick Foote, Shilpa Sagy, Tom Hannah, Nick Frazer and Tess 
Lawrence

Queensland Legal Walk

Each year we participate in the Queensland Legal Walk, 
LawRight’s largest annual fundraising event.  The event attracts 
hundreds of colleagues from across the legal profession.

We invite you to join Team McR for this year’s Legal Walk.  
Commencing at 7am on Tuesday 15 May, the walk starts and 
finishes at the Queen Elizabeth II Court Complex and follows a 
5km route along both sides of the Brisbane River.

For further information click here.  To join Team McR contact 
Tess Lawrence on 07 3233 8985 or tlawrence@mccullough.com.
au before 5pm on Thursday 10 May.

If you are unable to participate but would like to show your 
support you can make an online donation.

As a founding member of LawRight McR has helped hundreds of vulnerable and disadvantaged 
Queenslanders seek justice in the face of significant and complex legal problems.

http://www.qldlegalwalk.org.au
mailto:tlawrence%40mccullough.com.au?subject=
mailto:tlawrence%40mccullough.com.au?subject=
https://donate.everydayhero.com/d/KN_4H2SrVR61ZO6CSeCdZA/amount
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Feature

McR Milestones
In this edition of McRConnect we feature a selection of our colleagues who have recently celebrated 
milestone anniversaries, acknowledging their achievements and contribution to our firm over many years.

Leigh Boyce  
Legal Assistant, 35 years 
Leigh Boyce joined McR in 1983, but technically she worked here six years prior before 
commencing parental leave. Supporting several Senior Partners and as a cornerstone of the 
corporate team, Leigh has been instrumental in the management of many lawyers and their 
practice areas. She thrives on responsibility, is a fantastic contributor and has a great ability to build strong relationships and 
rapport with our clients. 

“Over the years, Leigh has been a fabulous mentor, a great adviser and warm friend to 
many at McR, particularly to our Legal Assistant team and we thank her for that. We 
appreciate all her contributions in helping young secretaries grow over the years and for 
being such a good role model.” – Belinda Breakspear, Partner

Diana Lohrisch  
Partner, 20 years

Di joined McR in 1998 as an articled clerk spending time predominately in our corporate team, 
and joined the partnership in 2005. Di also spent many years as a key member of our Food and 
Agribusiness team. Since 2015, Di has been living in Kuala Lumpur, temporarily relocating her 

family due to a great opportunity courtesy of her husband’s career.

Fortunately for us Di continues to work with us from offshore and remains very connected to the firm.

“Di is known for her energy and enthusiasm, and has inspired and encouraged many 
across the years. Di has shown us the importance of individual charm and character 
with clients, and has one of the largest networks of contacts within the firm.” - Dominic 
McGann, Chairman

Russell Thirgood
Partner, 20 years 
Russell commenced in 1998 as an articled clerk and completed rotations in 
corporate and litigation before joining construction, where he stayed and built his 
practice. In 2006 he joined the partnership, spending time in Sydney heading up 
our office between 2011 to 2013.

Russell is an arbitration expert holding leadership roles with the Institute of 
Arbitrators and Mediators and Australian Centre for International Commercial Arbitration. He has a long history of humanitarian 
and community work including being a current board member and volunteer with Rosies and was for many years, a Director of 
the McCullough Robertson Foundation.

 “Russell is known for his determination, conviction and dedication to his clients.” - 
Michael Rochester, Partner
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Neville Clarke, Business Services 
Manager (IT and Facilities), 10 years

Nicola Blade, Director - Knowledge and 
Legal Excellence, 10 years

Rachelle Watkinson, Legal Assistant, 
10 years

Find out more about 
our long term team 
members by clicking 
here. 

Sarah Wallace, Practice Support 
Lawyer, 10 years

Kristan Conlon  
Partner, 20 years
Joining McR in 1998 as an articled clerk with Di and Russell, Kristan 
worked in our Corporate Advisory Group before joining the partnership 
in 2007.  Moving into our Real Estate Group in 2008 where she developed 
her speciality of Property, she broadened her role in 2015 with the 
appointment to Business Unit Leader of Property Planning and Finance. 
Kristan also sits on the Board of yourtown Limited and is a Qld Diversity 
Committee member for the Property Council of Australia. Kristan was 
recently named as one of Queensland’s Top 100 Inspirational Female Legal 
Professionals by Women Lawyers Association of Queensland.

“Kristan is kind and generous, firm but fair and balances all interests in all circumstances 
rather than just jumping in. She is a wonderful partner with a real ‘can do, and does’ 
attitude.” – Ian Hazzard, Partner

More McR Milestones

Christine Adams, Receptionist, 15 years

http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-McR-Milestones-15-20-years.pdf
http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-McR-Milestones-15-20-years.pdf
http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-McR-Milestones-15-20-years.pdf
http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-More-McR-Milestones-April-2018.pdf
http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-More-McR-Milestones-April-2018.pdf
http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-McR-Milestones-15-20-years.pdf
http://www.mccullough.com.au/wp-content/uploads/2017/07/McR-Connect-McR-Milestones-15-20-years.pdf
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Queensland is a State 
with ample wind and 
solar capacity, giving it a 
competitive advantage and 
significant opportunities 
for regional councils to 
participate and grow local 
economies.   
The Queensland Government has 
committed to a renewable energy 
target for Queensland of 50% by 2030. 
To help deliver on this commitment, 
the Government established the 
Renewable Energy Expert Panel to 
provide advice on credible pathways 
to achieving a 50% renewable energy 
target for Queensland by 2030.

The Panel’s final report and the 
Government’s response were released 
late last year.

Unlocking our renewable energy 
potential

Partner Tim Hanmore says that 15 per 
cent of Queensland electricity sector 
installed capacity is currently sourced 
from renewables including biomass, 
hydro-electricity and solar energy.

“To put that in context, Queensland has 
a total installed capacity of 14,000 MW 
if it is all humming at the same time.

“However, Queensland doesn’t need 
that much capacity and even in our 
highest demand times, such as the 

recent summer heat peak period, we 
were only using about 9,000 MW,” says 
Tim. 

Strategic Advisor to our Resources and 
Renewable group, Michael Roche, says 
as solar and hydro are intermittent, 
what is currently being generated is 
around 7 per cent renewable, but that 
is expected to grow to 10 per cent 
by the end of 2018 as more large-
scale solar projects currently under 
construction start operating.

“The Queensland Government’s 
support for the concept of renewable 
energy hubs and a commitment 
of $150 million to develop the 
transmission infrastructure needed will 
assist in the development of projects 
in locations identified as potential hubs 
such as Northern and North-West 
Queensland.

“There are two main elements required 
to make a renewable energy hub or 
zone work: the quality of the renewable 
energy and the cost of developing or 
augmenting transmission connections 
to carry the energy to consumers,” 
Michael says.

“Queensland certainly has substantial 
potential to meet both these 
requirements.

“The concept of the hubs involves 
connecting up a range of wind, solar 
and biomass resources across the 
region.

“The Government is looking at freeing 
up under-utilised government-owned 
land which could be set aside for 
project proponents to locate renewable 
energy projects.

“The first site identified at Aldoga 
within the Gladstone State 
Development Area was released 
to market in April 2017.  The 1200 
hectare site is adjacent to a Powerlink 
substation with a substantial amount of 
available capacity - up to 450MW. 

“At the same time, the Federal 
Government, through the Australian 
Energy Market Operator (AEMO), 
is considering renewable energy 
zones and has also identified North-
West and Northern Queensland as a 
region of potential, along with New 
England, Western Victoria and the Eyre 
Peninsula in South Australia.

“The required estimated investment 
of $6.7 billion to 2030 to meet the 50 
per cent renewables target will bring 
significant benefits to the state and to 
regional councils in these zones, not 
only in an environmental sense, but 
through direct construction, related 
services and the jobs created which 
can grow local economies.”

Insights

In the zone - Renewable Energy 
Hubs

About Tim Hanmore
Tim is a resources expert, acting on 
project approvals, project delivery 
and regulatory advice for mining 
and gas companies at all stages of 
the exploration, development and 
production lifecycle.
He was recently awarded the 
Lexology Client Choice Award in 

London for outstanding client 
service for Energy & Natural 
Resources Law in Australia, noted 
for his “deep mining industry 
knowledge; he understands the 
policy drivers behind increasingly 
rapid legislative change” and for 
being “a trusted and reliable adviser 
and a rare find in his field”.

by Tim Hanmore, Partner
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Community
At McR we have a strong community focus and recognise that it’s 
not always about business.  In 2009 we established the McCullough 
Robertson Foundation to support and formalise our engagement with 
our community partners.  Today we work closely with more than 120 
community partners, organisations and charities across a range of areas.

Interfirm Swimming Carnival

Earlier this year we sourced some striking indigenous art for 
our client floors in both Brisbane and Sydney.  Starting with one 
commissioned piece which is featured in our Brisbane reception 
area, we extended the focus across all our client meeting rooms 
and boardrooms. 

Through our reconciliation action plan, we commissioned a 
signature piece from Lockhart River in Far North Queensland. 
This region was selected given our strong and long-term ties to 
this community predominantly via our Native Title and Cultural 
Heritage team. After viewing several unique paintings, we 
selected Walking Tracks by Thelma Hobson. This piece resonates 
with us given its dividing and converging paths align to our 
own diversity and inclusion journey and additionally, Thelma’s 
inspiration as an artist is to produce works that speak of her 
individual identity, culture, land and community. 

Now with numerous pieces on display, the art celebrates the 
significant creativity of Indigenous artists and aligns with our 
reconciliation action plan to develop respectful relationships and 
create meaningful opportunities with Aboriginal and Torres Strait 
Island People.

Further by choosing to feature indigenous artists, we have 
visually aligned two key areas within our Diversity strategy being 
cultural diversity and gender.  

In early March we had a fabulous night at the 9th annual MW 
Recruitment Corporate Swimming Carnival. Some of Brisbane’s 
top accounting and law firms went head to head to raise 
$20,000 for the MND and ME Foundation to help support 
people and their families living with Motor Neurone Disease in 
Queensland. Our 25 swimmers were proudly supported by a 
large and vocal McR support team.  We finished third overall, a 
tremendous achievement by everyone involved.

Walking Tracks

Scott Butler, Restructuring and Insolvency Partner, recently 
participated in his 3rd Chain Reaction Challenge which is a long 
distance cycling fundraiser for senior executives passionate about  
cycling. Monies raised are directed to supporting sick children 
with this year’s dual beneficiaries being AEIOU Foundation for 
Children with Autism and Ronald McDonald House South East 
Queensland.

This year’s course traversed New Zealand’s South Island 
combining 1,000km of spectacular scenery with challenging 
mountain climbs. To ensure both physically and mentally 
prepared, training commenced back in November 2017. Scott 
estimates that additional to the 1,000kms for the actual ride, he’s 
cycled close to 3,200kms during his preparation.   A highlight for 
Scott was wearing the green sprinters jersey on day 5 of the ride, 
leading the group from Franz Josef Glacier to Haast. 

With some of the most breath-taking views and spectacular 
scenery, the event was both incredibly challenging and 
rewarding. This year’s ride raised an amazing $1,508,895, 
smashing the previous record for any state ride by about 
$300,000. Through a variety of ways, Scott personally raised an 
impressive $11,080 including a staff event allowing the broader 
firm to learn about the event and show their support.

1,000kms in 7 days

Scott Butler (second from right) 
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Commencing at McR as a summer 
clerk, Brooke subsequently continued 
in a paralegal role until she started her 
Articled Clerkship in 2005.  She then 
rotated through Corporate, Property, 
and Dispute Resolution before settling in 
Business and Revenue upon admission in 
2007, with Rodney Bell as her Master at 
her Supreme Court ceremony. Her fellow 
Articled Clerks, Belinda Breakspear and 
Duncan Bedford, are still at McR now as 
Partners.

In 2007 Brooke’s husband was offered a 
relocation opportunity in Sydney. With 
the support of Partner Damien Clarke, 
Brooke continued working with her 
Brisbane clients remotely from our newly 
opened Sydney Office (serviced office) 
with fellow Alumni Michael Wynter.

While in Sydney, her husband was 
offered another career opportunity 
in Abu Dhabi and in 2008 Brooke left 
McR and Australia for Abu Dhabi and 
took up a position at an international 
law firm. Initially they only planned to 
stay for two years but fast forward ten 
years later, they are still there. There she 
honed her skills in corporate and M&A 
work, and in December 2010 secured a 
role as the Deputy General Counsel for 
Emirates Telecommunications Group 
Company PJSC (Etisalat) in their United 
Arab Emirates head office.  Etisalat is a 
telecommunications service provider 
with operations in 16 countries across 
Asia, the Middle East and Africa. Etisalat 
is listed on the Abu Dhabi Securities 

Exchange and has a current market cap 
of US$42.5 billion. 

Brooke’s role was initially focused on 
M&A and corporate but has since 
evolved to also cover commercial, 
governance, strategic/material disputes 
and finance related matters.  In terms of 
markets, she is focused on the non-
UAE portfolio, covering investments 
in countries such as Nigeria, India, 
Afghanistan, Egypt, Saudi Arabia and 
Pakistan.  Each country poses its own 
unique opportunities and challenges, 
varying legal and regulatory frameworks 
and provides exposure to often equally 
important political and economic factors. 

“I love the diversity of my 
role, in terms of the scope of 
my legal mandate and the 
experience and challenge 
of working in emerging 
markets.”
Brooke has undertaken a huge amount 
of work-related travel to interesting 
places such as Nigeria. Growing up in 
the small town of Bundaberg, she never 
imagined her job would eventually take 
her there! 

Brooke has worked on exciting deals and 
clients including completing a major deal 
for Brazilian footballer, Edson Arantes do 
Nascimento, known as Pele. Brooke, not 
being a sports fan, didn’t even realize 
who her client was until she received a 
delivery of a Brazilian number 10 soccer 

jersey with her name on it, signed “To 
Brooke, with all my love, Pele!”.

With Etisalat she has been fortunate to 
manage a diverse range of interesting 
legal issues including bilateral investment 
treaties, the cancellation of all of 
Etisalat’s telecommunication licenses 
(acquired for US$750 million) in one 
market (pursuant to a Supreme Court 
decision that the award of those licenses 
was “unconstitutional”), capital market 
authority investigations into accounting 
irregularities and governance issues, 
money laundering and corruption and 
government senate enquiries! 

Brooke fondly remembers her time at 
McR and believes it is our culture that has 
left a lasting impression on her, saying 
that it is attested to by the number 
of long serving employees at McR, 
including a couple of those from her 
cohort and others she worked with more 
than 10 years ago.

Brooke looks forward to returning to 
a more progressive work environment 
in Australia, with benefits and support 
which are unheard of on that side of the 
world. She advises those starting out 
in law to take the fundamentals from 
university and equip yourself with the 
tools to find the answers because as has 
been the case for Brooke, they are very 
rarely found in any text book!  

Brooke spends her time away from 
work with her three children and likes to 
unwind with a glass of wine.

Amazing careers

Started at McR...
as a Summer Clerk in 2004, continuing 
part-time before taking up a graduate 
position in 2005  

Left McR...
in March 2008

Now works at...
Emirates Telecommunications Group 
Company in United Arab Emirates as 
their Deputy General Counsel.

Brooke Lindsay

Brooke on a work trip with her security detail carrying AK47s
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After 90 years we are still growing and 
evolving, providing commercial solutions 
for our clients to see them through their 
most critical challenges. We unlock new 
opportunities for our clients, creating 
meaningful and enduring partnerships 
for today, and tomorrow.

Our reputation for providing first-
class advice comes from our deep 
understanding of our clients’ business. 
One way we achieve this is through 
secondments providing our lawyers 
with the opportunity to gain hands-on 
knowledge of our clients’ operations 
and ensuring we remain relevant and 
competitive within the legal industry.

We offer secondments with Australian 
and International clients and currently 
have nine lawyers on secondment to 
clients throughout Australia and one in 
Tokyo with some current examples below. 

Special Counsel Lydia Daly is currently 
on a short-term secondment two days 
a week to the Department of Education. 
Using her industrial relations expertise, 
Lydia is assisting the Human Resources 
team by drafting and finalising the new 
Human Resources delegations which will 
apply across the whole department. 

Senior Associates William McCullough 
and Christian Baldock are job sharing a 
full-time secondment for three months 
at Coca-Cola Amatil in Sydney.  The 
work is varied but predominantly falls 
within General Commercial tasks  – one 
day they could be reviewing new TV 
commercials and product labels, the next 
they could be negotiating a Sponsorship 
Agreement for a rugby team! Both 
lawyers are enjoying their experience 
working with the fantastic Coca-Cola 
Amatil Legal team.

Corporate Lawyer Julie Humphreys is on 
a long-term secondment at Transition 
Level Investments where she provides 
legal guidance and assistance for their 
large  investment portfolio. Through 
Partner Reece Walker, McR shares a close 
relationship with the owner Steve Baxter, 
a renowned tech-entrepreneur who in 
addition to being a ‘Shark’ on Shark Tank 
Australia, is currently Queensland’s Chief 
Entrepreneur.  McR has long-supported 
innovation and entrepreneurialism in 
Australia. Amongst several partnerships 
in this space is our long-term association 
with River City Labs, another of Steve’s 
companies.  We are proud to sponsor 
RiverPitch, an annual event which 
facilitates investment into early-stage 

companies bringing entrepreneurs and 
investors together.  Read more about 
Julie’s time on secondment here.

If any of our alumni contacts would like 
to discuss secondment opportunities with 
our team please contact Nicole Watson 
from Human Resources.

Amazing Careers

Secondments

Refer a friend
We are always on the lookout for talented individuals to join us and invite you to refer friends 
to job opportunities at McCullough Robertson. You will find our current opportunities on our 
careers page.

Lydia Daly

L-R:  Will McCullough and Christian 
Baldock 

Julie Humphreys

http://riverpitch.com/
https://www.transitionlevel.com/teams/julie-humphreys/. 
mailto:nwatson%40mccullough.com.au?subject=
https://fsr.cvmail.com.au/mccullough/
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Find us on LinkedIn, Twitter, Facebook and Instagram to stay across our latest news, industry updates, 
thought leadership, events and career opportunities. Plus you can interact with us, join forums, ask 
questions and share your feedback.

Be social

with @McRlaw

Stay connected
We’ve made it easy for you to communicate with us because we want to hear about your life, career and progress since leaving the firm.

Email us at  alumni@mccullough.com.au 
Join us on LinkedIn  Stay connected with former colleagues and friends via our alumni group on LinkedIn
Register or update your details Visit the alumni registration page on our website or email alumni@mccullough.com.au 

McRConnect is an online digital publication produced by McCullough Robertson’s Marketing and Business Development team.  
If you have any questions about McR Connect, email alumni@mccullough.com.au.

Opinions expressed in this newsletter may not reflect those of McCullough Robertson. Information contained within this 
edition of McRConnect was correct at the time of publication and is subject to change. This newsletter covers legal and 
technical issues in a general way and is intended for information purposes. Further advice should be obtained before 
taking action on any issue dealt with in this newsletter.

https://www.linkedin.com/company/mccullough-robertson?trk=top_nav_home
https://twitter.com/MCRlaw
https://www.facebook.com/MCRlaw/
https://www.instagram.com/mcr_law/
mailto:alumni%40mccullough.com.au?subject=
https://www.linkedin.com/groups/5180025/profile
http://www.mccullough.com.au/f/Alumni
mailto:alumni%40mccullough.com.au?subject=
mailto:alumni%40mccullough.com.au?subject=
https://www.facebook.com/MCRlaw/?fref=ts
https://www.facebook.com/MCRlaw
https://www.linkedin.com/company/mccullough-robertson?trk=top_nav_home
https://www.linkedin.com/company/mccullough-robertson/
https://twitter.com/MCRlaw
https://twitter.com/mcrlaw
https://www.instagram.com/mcr_law/
https://www.instagram.com/MCRlaw/

